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NAME: Jennifer Margaret NEWTON 

Membership Status: Fellow 
Registration: Registered Nurse 

Current Position: 
Educational researcher/consultant, Adjunct Associate Professor 

Qualifications: 
EdD, Grad Cert (Sci), BA(Hons) Nsg Ed, RN, RM 

Statement of Claim for election – Governance Skills: 
I am a highly focused, creative and analytical individual. My experience as senior academic at Monash University 
has prepared me well to be a Board Director of ACN. I have broad experience in strategic planning and policy 
development through not only the roles held at Monash University but from my wider community contribution in 
leadership positions on School and Church councils.  As a project manager and leader, I have solid skills in 
resource and budgetary finesse.  Through my research experience I have developed skills in data management, 
analysis and ethical compliance in terms of privacy of personal information and storage. 

Statement of Claim for election – Industry Skills: 
Highly experienced nurse educator/researcher with over 20 years in higher education.  Recognition of my 
leadership contribution to nursing, education and research through investiture as a Fellow in 2013.  Working 
within a GO8 university and through involvement on university committees such as Equal Opportunity for Women, 
Access Monash, and Faculty Executive provides me with a contemporary and up to date knowledge of challenges 
in higher education.  As a researcher/project manager I have been able to engage meaningfully with both internal 
and external stakeholders in what are often complex environments.  These interactions have been with CEOs and 
Directors of Nursing of healthcare organisations, Community Health centres, not-for profit organisations, City 
councils, higher education institutions and professional training organisations.  As key contact for Melbourne 
region (2014-2017) I possess a strong understanding of the key values of professional organisational 
membership. 

How would you contribute to the governance and strategic directions of 2021? 
I would contribute through my determination, commitment, being an innovator and great team player, able to 
engage meaningfully with colleagues.  Nurses of the future need to be competent in utilising evidence-based 
practice, person-centred care in all aspects of their care delivery and be confident in collaborating within an inter-
professional team and workplace.  It is about enabling nurses to flourish through enhancing their leadership, 
breaking down the discipline ‘silos’, and ensuring that members of the College are supported in representation on 
key issues that impact on healthcare delivery. 
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NAME: Susanne HAWES 

Membership Status: Fellow 
Registration: Registered Nurse 

Current Position: 
Executive Director of Nursing and Midwifery, 
Top End Health Service, Northern Territory 

Qualifications: 
Executive Masters of Business Administration, CoachU Coaching Accreditation,  
Bachelor of Health Science (Nurs), Six Sigma Black Belt, Mental Retardation Certificate, List A Registered 

Statement of Claim for election – Governance Skills: 
My current and previous roles have seen me lead organisational strategic planning activities, implement large 
scale system change and participate in audit, compliance and evaluation reporting.  As a current Executive or a 
large Health Service, I understand and manage clinical and corporate risks, procurement processes and 
understand the connection across services and industries in order to delivery efficient and effective outcomes. 

Having worked in consulting for more than 5 years with PricewaterhouseCoopers (PWC), I bring skills a expertise 
from other industries such as education, tourism, small business and information technology.  I have also worked 
nationally within the public, private and not for profit sector, supporting businesses through mergers, governance 
realignments and large scale transformational change. 

Statement of Claim for election – Industry Skills: 
I have over 30 years experience working in the health and social welfare sector and have a comprehensive 
understanding of the national health reform agenda and this translates to the state and local level. 

I have executive leadership experiences including performance management functions, developing and 
maintaining multimillion dollar budgets and influencing the organisations’ strategic agenda. 

I have led numerous large scale transformational change across professions and organisations, where the 
contemporary management of diverse groups was critical to delivering successful outcomes.  I have an extensive 
personal and professional network that facilitates my effectiveness in exploring possibilities and delivering 
outcomes. 

My adjunct appointment, as an Associate Professor, with the Queensland University of Technology, demonstrates 
my commitment to tertiary education and the learning and development of others.  I am skilled in developing, 
implementing and evaluating curriculum through a variety of delivery modalities. 

I am a Fellow of the Australian College of Nursing. 

How would you contribute to the governance and strategic directions of 2021? 
I will engage my networks to influence ACNs capacity to drive its policy and advocacy agendas and in doing so 
strengthen the workforce leadership capacity and capability. 

My extensive budget and management skills will allow me to support the college’s fiscal sustainability and growth.  
This will require innovative thinking and approaches in order to maintain relevance of membership into the future. 

My project and change management expertise and resources will further contribute to ACNs strategic intent to 
advance nursing leadership.  I am a skilled professional coach and will offer my time to support others within the 
college. 
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NAME: David PLUNKETT 

Membership Status: Fellow  
Registration: Registered Nurse 

Current Position: 
Chief Executive Eastern Health Melbourne Victoria 

Qualifications: 
GAICD, MBA, RN 

Statement of Claim for election – Governance Skills: 
As Chief Executive of a large metropolitan health service in Melbourne, I have lead the development of the 
current strategic plan in conjunction with the Board.  I provide governance support and advice to the Board in 
order for them to fulfil their role in the leadership of the health service.  My role as Chief Executive is to 
operationalise the strategic plan, quality and financial plan for the current and future financial years.  Therefore, I 
have a deep understanding of the need to manage and mitigate risk, scope assess and implement improvements 
to performance – on any aspect of health service performance. 

Statement of Claim for election – Industry Skills: 
I have been an Executive of Eastern Health in Melbourne for a number of years.  These roles, including my 
current role as Chief Executive demonstrate that I have broad and deep experience in the provision of health 
services.  I have been involved, as the Executive Sponsor for the capability, learning and teaching for nurses and 
midwives across Eastern Health.  I am fully cogniscent of the need for strong partnerships and relationships in 
order to deliver against the strategic intent of the health service.  Through my leadership of the current Eastern 
Health strategic plan, we have clearly articulated the core business of Eastern Health is to be ‘leading in learning’, 
either ourselves or in partnership with key eduicational bodies.  This intent in the plan signifies my understanding 
of the need for contemporary and relevant learning opportunities for all 

How would you contribute to the governance and strategic directions of 2021? 
As mentioned above, I have lead the development of the current strategic plan for Eastern Health.  My role as 
Chief Executive is to lead the implementation and realization of the plan and report to the Board regarding 
progress of same.  I am an experienced health service Executive and have, prior to my current role, provided 
professional leadership to the nurses and midwives within Eastern Health. 
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NAME: Laura COLVIN 

Membership Status: Retired General Member 
Registration: Registered Nurse 

Current Position: 
Not working at present – DONM at SJGHC until August 2017 

Qualifications: 
Bsc (Soc Sci-Nursing) Edinburgh University, RN, RM, Community and Child Health, Post Graduate Diploma in 
Health Administration, Graduate Certificate in Infection Control, Graduate Certificate in Leadership and Catholic 
Culture, Fellow Leadership WA, GAICD. 

Statement of Claim for election – Governance Skills: 
I am GAICD and participating in the Director Pipeline Program for 2017.  As DONM and executive of a 578 bed 
hospital I demonstrated governance knowledge and skills daily.  My capacity to think strategically ensured nursing 
and midwifery interests were incorporated and addressed in the 5 year strategic plan to ensure professional 
growth.  I reviewed and authorised workforce policies to support regulatory compliance and promote professional 
practice.  I am familiar with reviewing financial documentation and making decisions to achieve expected results.  
I am able to identify and assess key risks through governance reporting, structures and culture.  I have 
experience in managing contracts and associated stakeholder engagement as well as strategies to manage the 
governance of data and information at both organisational and individual levels. 

Statement of Claim for election – Industry Skills: 
I have over 25 years experience in health sector leadership and management, responsible for over 1300 nurses 
and midwives in my last role.  I have demonstrated capacity to oversee strategic human resource management 
and implement change (models of care, skill mix review and targets).  As an executive I have worked closely with 
many CEO’s to achieve expected outcomes.  I am comfortable and familiar with networking and have enjoyed 
positive relationships with key stakeholders including the tertiary education sector, regulatory bodies and health 
consumers.  I am a member of 2 school of nursing advisory boards, and have enabled a wide range of students 
and post graduate education and training initiatives.  I have introduced advanced practice roles in acute pain, 
cancer and palliative care with demonstrated improvement to health care outcomes and the patient experience.  
Professional organisation membership is actively encouraged and often evidenced when reviewing portfolios. 

How would you contribute to the governance and strategic directions of 2021? 
I will bring my passion and commitment to advancing nursing leadership and the profession to the Board.  
I believe nurses are best placed to deliver contemporary, effective and efficient health services to the Australian 
public and need to be supported and enabled to deliver services in creative and innovative ways that recognises 
their skill and multi faceted contribution.  I will do this through active engagement, seeking new knowledge and 
asking good questions to challenge and inspire good decision making.  I hope that my current industry knowledge 
and experience will add value to the Board composition. 
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NAME: Belynda Jane ABBOTT 

Membership Status: Fellow 
Registration: Registered Nurse 

Current Position: 
Clinical Nurse Consultant Neurosciences, Princess Alexandra Hospital  

Qualifications: 
Master of Healthcare Leadership 2017 – Southern Cross University, Graduate Diploma in Clinical Education 2008 
– Flinders University, Certificate IV Training and Assessment (TAE40110)2013 – Inspire Education, Bachelor of 
Nursing 2001 – Australian Catholic University 

Statement of Claim for election – Governance Skills: 
I have a strong understanding of healthcare systems, health policy and infrastructure of both national and 
international healthcare systems through completing my Masters in Healthcare Leadership.  I have been central 
within my leadership roles as a Nurse Educator and Clinical Nurse Consultant in developing and reviewing 
specialist policies and procedures in keeping with contemporary based practices.  I have a commitment to patient 
safety and quality through monitoring and evaluation risks within the healthcare environment.  I facilitate and 
mentor others in developing quality improvement activities utilising the National Safety Quality Health Service 
Standards and Magnet frameworks.  I have a strong understanding and contribute to the Business Planning 
Framework, Strategic Plan and Development within my organisation, and I’m involved in the cultural change of 
becoming Australian’s first large scale digital hospital. 

Statement of Claim for election – Industry Skills: 
I have over 17 years within the Australian Healthcare system working in the Northern Territory and Queensland.  I 
have been a Nurse Educator in infectious Diseases and Neurosciences, and currently I’m a Clinical Nurse 
Consultant in Neurosciences.  I’ve contributed to health policy and health service delivery within these roles, and 
have supported the education and training of healthcare staff as a part of becoming a large scale Digital Hospital.  
I have co-authored a textbook Monitoring & Administration of IV medications for the Enrolled Nurse.  I’ve 
completed a Masters in Healthcare Leadership a Graduate Diploma in Clinical Education and a Certificate IV in 
Training and Assessment, enabling me to understand the differences between the tertiary and the vocational 
education sectors.  As a Fellow, I’ve held the position of ACN Key Contact for the Brisbane Region, been an 
Emerging Nurse Leader mentor and a member of the New Generation of Nurses Faculty. 

How would you contribute to the governance and strategic directions of 2021? 
Develop a strong framework around mentorship within Nursing to ensure workforce capability and capacity.  
Enhance our capability by ensuring Nurses are working to their full scope of practice within their respective 
specialities.  Enabling emerging technologies and innovative health informatic concepts to enhance and promote 
equitable access to healthcare.  I want to build stronger links with nursing and interdisciplinary organisations to 
create a conduit for consumer engagement and strengthen our relationship with ICN to connect, collaborate and 
align with international healthcare priorities.  Develop a stronger nursing voice within healthcare policy and use 
quality research to strengthen our contribution nationally and internationally. 
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NAME: Linda SHIELDS 

Membership Status: Fellow 
Registration: Registered Nurse 

Current Position: 
Professor of Rural Health, Charles Sturt Uiversity 

Qualifications: 
MD (Research), PhD, MMedSci, BAppSci (Nursing), FACN, Centaur Fellow 

Statement of Claim for election – Governance Skills: 
I sit or have sat as non-executive director on the following boards:  Australian College of Children and Young 
People’s Nurses (2015-present); Association for the Wellbeing of Children in Healthcare (2012-present); TJ Ryan 
Foundation (Qld) (2012-present); Townsville Hospital and Health Service Board 2013; RSL Care WA 2010-11.  
My roles in these organisations have all been related to governance, strategy and policy development, financial 
performance, risk and compliance.  Until recently, I was a Member of the Australian Institute of Company 
Directors, and completed several of their educational opportunities related to NGOs.  I serve or have served on 
international, national and local committees in various roles, including as chair, and from 2008-2011 was Editor-
in-Chief of the journal Neonatal, Paediatric and Child Health Nursing. 

Statement of Claim for election – Industry Skills: 
As an academic whose prime role is research, I have in train, or completed, projects of research within health 
services (industry) that general evidence about issues relating to the health of people who use health services, 
development of health policy, the delivery of health care and community involvement in it.  I was director of the 
Tropical Health Research Unit, a joint initiative of Townsville Hospital and Health Service and James Cook 
University from 2012-2015, and Director of Research for the Faculty of Health and Social Care at the University of 
Hull (UK) from 2006-2008.  I have held two joint appointments between health services and universities, and have 
made capacity building, support, mentoring and education of both academic colleagues and health professionals 
working in industry a strong focus of my work. 

How would you contribute to the governance and strategic directions of 2021? 
Nursing faces exciting change and opportunities.  By 2021, primary health care and disease prevention will be the 
first line of defence.  Genetics/genomics, telehealth, tailor-made drugs and treatments, robots, etc will influence 
all.  Doctors will be micro-specialists with nursing the dominant health profession. 
ACN will strategically drive the profession by: 1. further developing political links, 2. gestation and promotion of 
emerging leaders; 3. providing up-to-date and relevant education reflecting both new technologies and nursing’s 
increased status; 4. reflection on history to drive development and direction; 5. modern corporate structures and 
processes to support governance as health care and society change. 
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NAME: Fiona BREW 

Membership Status: General Member 
Registration: Registered Nurse 

Current Position: 
Executive Director People & Culture 

Qualifications: 
RN, Perioperative Certificate, Graduate Diploma Acute Care Nursing, MBA, GAICD 

Statement of Claim for election – Governance Skills: 
Over the last ten years I have held senior executive roles reporting to the Board of Directors in respective roles 
held.  Recognising the need to extend my knowledge in governance and board reporting I undertook the 
Australian Institute of Company Directors Course.  I have held board director’s roles contributing to informing 
strategic direction of the organisation.  I have held a variety of portfolios including governance and risk with 
responsibility of external audits and meeting requirements of various Victorian Auditor General Office reports.  I 
have also been a member of ministerial (Victorian) appointed committees particularly focussed on workforce 
models and opportunities for the nursing workforce (Nurse Endoscopy; Rural Isolated Practice Endorsed 
Registered Nurse roles etc.).  This work has informed strategy and policy development for the nursing workforce 
at a state level. 

Statement of Claim for election – Industry Skills: 
Over the last ten years I have held senior executive roles in the public health sector with a broad portfolio 
including non-traditional nursing roles e.g. junior medical workforce; HR; Supply etc.  During this period, I have 
also worked with university partners in developing education programs to develop the nursing workforce.  I have 
been the executive sponsor for major change management projects requiring major internal and external 
stakeholder engagement and management; master planning and successful submission writing attracting funding 
up to $168M.  I have presented on a range of topics (nursing informatics; Change management, governance) at 
both national and international forums.  My passion is in developing staff to reaching their full potential and 
provide external mentorship for several nurses in a range of roles. 

How would you contribute to the governance and strategic directions of 2021? 
I am passionate about governance and firmly believe strong governance in any organisation is the enabler for 
successful implementation of the strategic plan.  As a nursing leader, I am a strong advocate for my profession 
and use my position at a local and state level to influence change through discussion papers, policy development.  
Engaging with the nursing workforce and developing emerging leaders is an area of passion and demonstrated 
through mentoring, education opportunities and promotion of individuals work.  My leadership is consistent with 
the strategic intent of the ACN and feel that I would be a positive contributor. 
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NAME: Sussan Jane PLEUNIK 

Membership Status: Fellow 
Registration: Registered Nurse 

Current Position: 
Consultant, Author, Educational Facilitator, 
Director HeartLink Resuscitation Education Pty Ltd 

Qualifications: 
Registered Nurse, Coronary Care, Certificate, Certificate IV in Training and Assessment, Graduate Diploma in 
Vocational Education and Training (Melb), Master Training and Development (Melb), Fellow Australian College of 
Nursing.  Financial Member Women on Boards 

Statement of Claim for election – Governance Skills: 
Involvement, as coordinator, with the setup of La Trobe University clinical schools at both the Northern Hospital 
and Royal Melbourne Hospital (RMH), including view of future requirements of graduates to meet the needs of 
the evolving clinical environment. 
Past Victorian Chapter Chair for the ACN. 
Project management, $400,000 Victorian Government project for the prevention of pressure injuries within the full 
range of healthcare.  Bed manager RMH ensuring the hospital met targets appropriately and gained financial 
benefits. 
In all of my past positions, financial management was a priority.  Successful management of my consultancy 
business. 
Involvement with the assessment of registered practitioners who are deemed at risk within industry. 
Student management, including the necessities of ensuring that industry legal requirements monitored and 
upheld. 
I am conversant with utilising many communications programmes. 
Published author. 

Statement of Claim for election – Industry Skills: 
My past employment key skills include: 

 Proficiency in management and leadership skills – La Trobe University (LTU), RMH, Freemasons Hospital, 
Bundoora Extended Care Centre 

 Good knowledge pertaining to budget and financial planning – Project management, Bed management 

 Knowledge and development of curriculum and education packages – LTU, Kangan Batman Tafe, Australian 
Nursing and Midwifery Federation (VIC Branch) 

 Knowledge and development of clinical packages for external stakeholders -HeartLink Resuscitation 
Education Pty Ltd consultant for acute and subacute healthcare providers 

 Proficient level of tertiary teaching experience (lectures, tutorials, clinical workshops, on line delivery, virtual 
chat, virtual classroom) – LTU, Deakin University 

 Leadership and management skills related to clinical coordination and clinical environment – RMH Bed 
Manager, Australian Army, LTU, Kangan Batman Tafe 

 Conflict resolution skills 

How would you contribute to the governance and strategic directions of 2021? 
Given my recent roles as Year Coordinator and Clinical School Coordinator for La Trobe University at both the 
Northern Hospital and then the Royal Melbourne Hospital, I have maintained current intimate knowledge of the 
nursing education landscape and the needs of the clinical environment.  I continue to serve the board, members 
and fellows of the college, representing the Australian College of Nursing on committees of the Australian 
Commission on Safety and Quality in Healthcare, so I am fortunate to understand the future directors of 
healthcare and how this will impact on the future professionalism of nursing, specifically medication administration 
safety. 
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NAME: Bernadette Mary TWOMEY 

Membership Status: General Member 
Registration: Registered Nurse 

Current Position: 
Executive Director Nursing & Allied Health, Chief Nursing Officer,  
The Royal Children’s Hospital Melborne.  Will be taking up the position of  
Chief Nursing Officer, Austin Health, Melbourne on the 8

th
 November 2017. 

Qualifications: 
2017 Professional Certificate in Health Systems Management Uni of Melbourne enrolled, 2015 Graduate 
Australian Institute of Company Directors, 2014 Nurse Immuniser Course Graduate La Trobe University, 2012 
Executive LINK Program Department of Health & Human Services Victoria, 2010 Masters of Nursing First Class 
Honours University of Auckland, 2007 Post Graduate Diploma Health Sciences (Management) AUT, 1998 
Managerial Excellence Course NZIM & Auckland University Business School, 1996 Bachelor of Health Science 
(Nursing) AUT, 1986 Advanced Diploma in Nursing (Child & Maternal Health) Auckland Institute of T4echnology, 
1980 Registered General& Obstetric Nurse Training Auckland Hospital. 

Statement of Claim for election – Governance Skills: 
I have sound govervance skills and experience.  I am currently a Board member of the Youth Support and 
Advocacy Service (YSAS).  YSAS which is a not for profit community service organisation which enables young 
people and familes to overcome problems associated with substance use, mental health and behaviours, such as 
offending and self-harm.  I served on the Board of Children’s Hospitals Australasia (now called Children 
Healthcare Australiasia) for three years and was the first elected non medical Chair of the Board. 

Statement of Claim for election – Industry Skills: 
I have significant experience in Executive position in a variety of organisations and a track record of effective 
stakeholder management.  I lead evidenced based development of the nursing workforce in Clinical Practice, 
Education, Research and Management roles and effectively advocate for nursing in the context of the 
multidisciplinary workforce.  I have lead and successfully implemented large scale organisational change projects 
i.e. opening new RCH lead the inpatient workstrand, implementation of Electronic Medical Record – big bang 
approach – whole organisation paperless in one day.  Strong working relations with the education sector and a 
panel member of the University of Melbourne Nurse Practition Program Review Committee.  Track record of 
working effectively with ANMF in the operational implementation of Advance Nursing Practice roles. 

How would you contribute to the governance and strategic directions of 2021? 
If successful in this application I would bring to the Board proven abilities in governance and health industry 
knowledge and skills.  I am highly interested in informatics and artificial intelligence and how these advances 
could shape healthcare in Australia by 2021 and beyond.  I would bring to the Board contemporary Board and 
operational executive nursing leadership, an extensive professional network, a strong work ethic and a passion 
for nursing leading improved health outcomes across Australia now and into the future. 
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NAME: Yvonne McKINLAY 

Membership Status: Fellow 
Registration: Registered Nurse 

Current Position: 
Practice Manager General Practice Cremorne 

Qualifications: 
Registered Nurse, Oncology Certificate, Bachelor of Nursing,  
Graduate Certificate of Human Resource Management, Masters of Business Administration 

Statement of Claim for election – Governance Skills: 
I have the skills sets required to analyse ACN’s financial performance and actively contribute to the strategic 
financial plan as I have developed and managed budgets more than $30 million in my nursing management and 
corporate roles.  My commercial experience has developed my skills sets across all facets of managing and 
governing a business including marketing, governance of information management, risk and compliance 
management and improving service delivery.  I have been involved in strategy and policy development in the 
hospital and primary health sector environments as well as in the Public Hospital and Private health sectors.  My 
experience has provided me with the skills and understanding of how to optimise the opportunities available to 
ACN so it maximises its marketability and strategic intent across the Australian health system. 

Statement of Claim for election – Industry Skills: 
I have held several executive management positions in NSW spanning 25 years including; Program Manager, 
DON, Area Nurse Manager Policy, Practice and Research, Corporate Services Manager, and Practice Manager.  
I have led strategic HRM strategies and overseen large scale organisational change where stakeholder 
management at an organisation, government and industrial level was pivotal.  I have been responsible for 
marketing Nursing educational programs and leadership programs.  I have been involved in changes to models of 
care due to policy reform or emerging models of service delivering including; integrating Nurse Practitioner roles 
into practice, piloting the electronic health record and developing a Person Centre Medical Home in General 
Practice in preparation for ‘Health Care Homes.’  I am aware of the significant impact ACN can continue to make 
through its membership and services in ‘Advancing Nurse Leadership’ and shaping health service delivery and 
policy reform across Australia.  

How would you contribute to the governance and strategic directions of 2021? 
I am values driven.  I actively listen to others so my core values of integrity, inclusiveness and engagement will 
assist me in providing counsel and advice on the governance and strategic directions 2021.  I have an intellectual 
curiosity.  I have had experience in determining and evaluation appropriate performance indicators so I ask the 
right questions to hold individuals and organisations accountable for their decisions and actions.  For me 
accountability is the cornerstone of good governance.  I have a genuine interest in ‘Advancing Nurse Leadership.’  
My ACN Fellow citation states I “enjoy promoting the profession and the ACN.” I am committed. 
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NAME: Christine M SMITH 

Membership Status: Distinguished Life Fellow 
Registration: Registered Nurse 

Current Position: 
Nurse Consultant 

Qualifications: 
Professional: 
1986 – Master of Science (Community Health Nursing), University of Michigan, USA 
1986 – Certificate in Aging, University of Michigan, USA 
1981 – Bachelor of Arts, Admin. (Nursing) Canberra College of Advanced Education, ACT 
1980 – Diploma Applied Science (Nursing), Canberra College of Advanced Education, ACT 
1967 – Certificate in Nursing, Canberra Community Hospital, ACT 
Vocational Educational: 
2001 – Certificate IV in Assessment and Workplace Training, BSZ40198, TRACY: the workplace people, Ballarat 

VIC. With continuous update to 
2014 – Certificate IV Training & Assessment TAE40110, Connect Training Group, Qld 
1996 – Certificate IV Small Business, New Enterprise Incentive Scheme – (NEIS). Carlton/Fitzroy Employment, 

Education and Training, Fitzroy, VIC. 

Statement of Claim for election – Governance Skills: 
My nomination for election to the Board of ACN is based on thirty years of active participation and commitment to 
the governance of professional nursing organisations including: ACN, RCNA, Nurses Memorial Centre, ACCNS, 
Victorian Nurse Executives Association, Nurses in Independent Practice and, the Innovators Consortium. 

I have fulfilled the following governance roles: Director (15yrs), Company Secretary (7yrs), Chair, Governance 
Committee (8yrs), President (2yrs), Administrator (10yrs), Co-founder/Member of Innovators Consortium (20yrs), 
Hon Secretary & Assistant Treasurer. 

These roles have required the application of skills related to: 

 Assessing strategic business opportunities and threats 

 Identifying issues and opportunities for education service provision 

 Overseeing budget and use of resources 

 Oversight and monitoring legal and regulatory compliance 

 Small business operations: communication, marketing, business plans and practices 

 Understanding corporate responsibilities in the context of privacy legislation  

Statement of Claim for election – Industry Skills: 
I have practised nursing in Australia, USA and England, 

Consulting practice since 1995 

1986 -1995 

 Senior appointments in hospitals, NSW and Victoria 

 Secondment to Region Seven Office, Health Dep Victoria, 

 Introduced Critical Pathways in Victoria, Tutor in RCNA program 

 Established first nursing clinical governance unit in Victoria 

 Oversight of Home Care Nursing program 

1996 –Current 

 Redesigned clinical care delivery systems & models of care in Victoria 

 Developed and delivered change management programs for nursing and allied health 

 Consultant, Coordinating Unit for Rural Health Education, Victoria; 

 Review of specialist nursing education programs 

 Review of curriculum for Re-Entry to Practice Programs for overseas nurses 

1999- 2013 Nursing Education 

 Coordinator, PDU, distance education programs 

 Designed innovative program to prepare Australian and NZ nurses for USA registration 

 Sessional academic, focusing on transformation & innovation 

 Design and management of CPD programs and conferences in Australia and US 

 Secured $60,000 in scholarship funds for registered nurses 
 

How would you contribute to the governance and strategic directions of 2021? 
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The RCNA/TCoN Unification signified a time to embrace a new era of professional organization. ACN is 
positioned to: 

 be the ‘go to’ organization for opinion, advocacy and expertise on nursing affairs 

 be ‘the voice of Australian nursing’ through consultation and collaboration 

 forge strategic partnerships with national/international nursing bodies to advance the profession.  

 As a Director my mission is to: 

 affirm and promote ACN’s mission and strategic plan 

 use my knowledge/skills to ensure ACN is governed in an efficient, effective and responsible manner in 
accordance with the Constitution 

 declare any conflict of interests 

 actively contribute to Board functioning and attend Committees 
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NAME: Gaylene COULTON 

Membership Status: General Member 
Registration: Registered Nurse 

Current Position: 
Chief Executive, Capital Health Network 

Qualifications: 
RN, GradDpINsg (Palliative Care), MNsg, MACN, GAICD 

Statement of Claim for election – Governance Skills: 
I am a graduate of the AICD Company Directors Course and have undertaken several additional AICD courses. I 
am an experienced Director and Company Secretary, currently holding directorships on Australian Healthcare 
and Hospitals Association (AHHA) and Hepatitis ACT. I am also Treasurer of Hepatitis ACT and a member of the 
Finance and Risk Committee of AHHA. 

As an experienced CEO reporting to a Board for 9 years, I have led the development of several Strategic Plans, 
overseen the development and implementation of Financial Performance, HR and Risk & Compliance 
Frameworks. I have led and contributed to Health Policy and Position Statement development through both my 
CEO and Directorship roles.  

As PHN’s are responsible for the procurement of health services utilising public monies, I also bring commercial 
experience to the board.     

Statement of Claim for election – Industry Skills: 
My industry skills are broad and reflective of a diverse nursing career across many sectors. As CEO of Capital 
Health Network I bring extensive executive leadership expertise. Capital Health Network is a Membership 
organisation with over 1250 individual and organisational members.  

Stakeholder engagement and management is a key component of my role. The function of the Primary Health 
Network is to undertake regional health planning, identify service and workforce needs, design models of care, 
procure service providers, contract management, research and evaluation. In addition we develop and provide a 
range of professional development offerings for the primary care workforce.  

I have worked in health management roles across 4 states which gives me a comprehensive understanding of 
health policy and service delivery, as well as clinical nursing in community, palliative care and aged care settings.  

I have previously led and contributed to post graduate curriculum development through a University joint 
appointment.  

How would you contribute to the governance and strategic directions of 2021? 
I will contribute to the governance and strategic directions of the ACN through my expertise in corporate 
governance and the 3 core areas of ACN focus. As an executive nurse leader within the primary health care 
sector I proudly advocate for practice nurses, community nurses and aged care nurses, within policy settings, 
clinical leadership, workforce planning and development and service delivery models of consumer focused care.  I 
have a deep understanding of the political, societal and economic forces which shape our health systems, 
Previous contributions have been through the RCNA National Nursing Advisory Council and Community and 
Primary Care Faculty Council.    
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NAME: Nancy ARNOLD 

Membership Status: General Member 
Registration: Registered Nurse 

Current Position: 
Directorof Care 

Qualifications: 
Currently Enrolled MBA in Health (UTAS)   2015 
Master of Clinical Nursing (University of Tasmania (UTAS)  2010 
Post Graduate Diploma in Emergency Nursing, UTAS  2009 
Post Graduate Certificate in Emergency Nursing, UTAS  2008 
Graduate Nurse Development Program, Royal Hobart Hospital   2007 
Bachelor of Nursing, UTAS     2006 
Enrolled Nursing, St John’s Park, New Town   1988 

Statement of Claim for election – Governance Skills: 
During my 3 years at The District Nurse I have overseen the risk management policies and procedures dealing 
with risk identification and risk assessment for the organisation. This has included the development of Risk 
Improvement Plans (RIPs) across a number of areas, both external and internal including but not limited to the 
risks and incident responses associated with:  

 Organisation continuity 

 Disaster Management  

 Operation risks 

 Information security 

 Consumer risks 

 Human Resource 

 Supply chain risks 

 Employment practices 

 Workplace Health and Wellness matters. 

Further to this I have developed risk and compliance policies, clinical policies, operational policies and material 
changes to such policies. This has led to me successfully overseeing 3 accreditations for The District Nurses.  

Statement of Claim for election – Industry Skills: 
I am currently a member of the Executive Team of The District Nurses as the Director of Care. I have overseen 
two organisational changes and consider myself a change agent: 

 Clinical redesign at the Emergency Department at the Royal Hobart Hospital 

 Model of care change at The District Nurses. 

I am a Clinical Assessor for the ANMAC. The work involves assessment, review and recommendations for course 
accreditation from the Diploma of Enrolled Nurse and Undergraduate through to Post Graduate Nursing Degrees. 
Whilst working as a clinical educator in the Emergency Department of the Royal Hobart Hospital I was a key 
member in the development of the Introduction to Emergency Nursing Program for transition nurses, novice 
nurses and those new to the emergency setting. At the time I negotiated with the University of Tasmania for this 
program to be recongised as part for a continual professional development process.     

How would you contribute to the governance and strategic directions of 2021? 
I am a strategic thinker that focuses on finding and developing unique opportunities to create value by enabling a 
provocative and creative dialogue. I understand the drivers of ACN and I will challenge conventional thinking 
about them in discussion with the Board. I will offer an awareness of what has not yet taken shape to what can be 
as we work towards the strategic directions of 2021. I can feel the winds of change that have taken place at the 
ACN, sense points of conflict and opportunities and can articulate in concrete and compelling terms of how to 
address them.  
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NAME: Kathleen BAKER AM 

Membership Status: Distinguished Life Fellow 
Registration: Registered Nurse 

Current Position: 
Nursing Advisor Australian Commission of Safety & Quality in Health care, 
Non Executive Director (NED) Bolton-Clarke, previously (RSL Care = RDNS) 
Western Sydney and Health & Aged Care Consultant. 

Qualifications: 
Registered Nurse; Certificates Coronary Care & Cardio-Thoracic; Diploma Nursing Education; Bachelor Health 
Administration; Maters Educational Administration; Wharton Fellow (University of Philadelphia) Honorary Fellow 
UTS; Adjunct Professor UTS, WSU & UoS. Awarded AM for services to the Nursing profession through 
contributions to education and the promotion of clinical excellence in healthcare. Member of Australian Institute of 
Company Directors (AICD). 

Statement of Claim for election – Governance Skills: 
I am a member of the AICD and regularly attend their range of professional development programs which has 
equipped me with the knowledge and expertise necessary to perform my duties as a Board Director along with 
my experience serving on two other Boards. These experiences have advanced my knowledge and 
understanding of strategic planning, implementation and review processes as well as the ability to identify key 
issues and opportunities for ACN within the Australian health system and develop policies to define the 
parameters within which the organisation should operate. In my time as President I was able to formally direct the 
discussions through the coordination of strategy documentation, reports, planning instruments or by engaging an 
external facilitator as well as being able to identify key risks to the organisation. 

Statement of Claim for election – Industry Skills: 
I have held executive positions in health, the NSW Ministry of Health as Chief Nursing Officer. I have had the 
opportunity to work with Nurses, CEO’s, Secretary’s and Ministers for Health in various capacities. I have 
extensive experience in appointing and evaluating the performance of a CEO, having had corporate responsibility 
for Human Resource Management and significant experience overseeing large-scale organisational change. I am 
highly regarded for effective engagement and communication with stakeholders. I have significant knowledge, 
skills and experience in education – tertiary education sector particularly in the areas of scholarship, innovative 
modes of education delivery and assessment, curriculum development and review. I have had the opportunity to 
develop a high level of knowledge, experience and networks across health care Australia particularly during my 
time as Chief Nursing Officer, Nurse Advisor-ACSQHC, consultant in Health & Aged Care and internationally as 
ACN President representing the profession at ICN. 

How would you contribute to the governance and strategic directions of 2021? 
I would focus on providing oversight of programs, finances and work with our Chief Executive in determining the 
performance areas and indicators where success is critical and the desired outcome for ACN. 

I would continue to work with the Board and CEO to build on strengthening our political and policy voice. If we are 
to be part of the solution, then we need to develop key strategic health policy directions and provide solutions. 

If elected to our National nursing body I will ensure we continue to progress ACN’s aims to advance the 
profession’s efforts to provide professional and clinical leadership. 
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NAME: Debra CERASA 

Membership Status: Fellow 
Registration: Registered Nurse 

Current Position: 
CEO/Consultant 

Qualifications: 
Australian Institute of Corporate Directors 2004 – Corporate Directors Program; RMIT University 2000 – Maters of 
Education, Management and Leadership; University of New England (UNE) 1998 Masters Unit – Post Graduate 
Certificate Human Resources Management; University of New England (UNE) 1997 – Masters Unit – Post 
Graduate Certificate Financial Management in Health services; Victoria University 1993 – Bachelor of Health 
Science in Nursing; Melbourne University 1992 – Graduate Diploma of Adult Education and Training. 

Statement of Claim for election – Governance Skills: 
Governance Skills include; 1. Strategic planning and change management. 2. Management experience at 
executive level. 3. Company Director experience and skills. 4. Corporate governance including risk and 
compliance expertise. 5. Communication skills. 6. Advocacy and lobbying skills. 7. Leadership skills. 8. Policy 
development. 

Statement of Claim for election – Industry Skills: 
My belief that access to healthcare and education is a right for all and not a privilege, is what motivates me in 
whatever role I undertake. My commitment to the profession of nursing remains as strong as when I first 
completed my nursing training. Working in the health sector in a diverse range of roles provides a unique 
perspective of the significance of the professionalism of nurses and how important nurses’ contributions are to our 
society’s health and wellbeing. Following general nurse training, I gained a variety of clinical experiences as well 
as certificates in intensive care and midwifery. Clinical and education experience in a number of Melbourne 
hospitals; worked extensively in midwifery in a variety of settings, and have worked in pre-hospital emergency 
sector managing and teaching paramedic programs; as well as a time in Indonesia managing general medical 
clinics. Recent decades include Nursing executive and CEO roles. 

How would you contribute to the governance and strategic directions of 2021? 
My contribution would be to conceptualize strategy into an achievable plan to achieve strategic goals. Creating a 
vision that will benefit members and support the CEO to enable the translation to staff for implementation. Setting 
a strategy that inspires is vital. I believe two important features of strategic thinking are that whilst establishing 
strategy that is visionary, it must also be achievable. Secondly, there must be transparency so that genuine 
acceptance of the strategy and planning from all levels of stakeholders results. Vital through the development of 
strategic planning is that focus on these important aspects is not lost. 
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NAME: Taylor CARTER 

Membership Status: General Member 
Registration: Registered Nurse 

Current Position: 
Director Nursing and Midwifery, Fiona Stanley Fremantle Hospital Group, Perth. 
Area Director of Nursing and Midwifery South Metropolitan Health Services 

Qualifications: 
Masters of Nursing ( Applied) 

Statement of Claim for election – Governance Skills: 
To achieve a values based culture and high performing organization requires robust structures and processes, 
concerted commitment and courage to address practice and behaviours that deviate from the collective vision 
and values of the organization. 

I am competent in working with the governance and risk frameworks that govern nursing and midwifery practice 
aligned with the legislative and fiscal compliance business that are applied to organisations provide sustainability, 
assurance to the public and employee. 

Chair of the W.A Health Nursing & Midwifery Informatics Committee I am a keen proponent of the value of 
nursing and midwifery informatics the value it bring in improving the work flows for clinical staff, visibility KPIs that 
support patient and staff safety and as a career pathway for Nurses and Midwives. 

Statement of Claim for election – Industry Skills: 
I have a diversity of experience at the executive level in tertiary and secondary hospitals and associated primary 
health care facilities.  This experience has been gained in nursing leadership positions in New Zealand, the 
United Arab Emirates and Australia.   I have proven strengths in building contemporary and cohesive professional 
Nursing and Midwifery Services to enable effective and safe patient centric care. 

 
Core values that guide my engagement are those of compassion, integrity, fairness and accountability.  The 
intrinsic driver for me as an executive health care professional is my belief that it is an unacceptable option to fail 
in the provision of consistent, compassionate, competent and safe care to patients and their important others.  To 
achieve this there is a need for professional and clinical competency frameworks founded on contemporary 
evidence base and a professional practice model that guides the engagement with the person before us: patient, 
family member, colleagues. 

How would you contribute to the governance and strategic directions of 2021? 
I have a fundamental and unwavering belief in the values and strategic direction of the of the ACN that sees all 
Nurses as leaders, advocates for improved health outcomes and enriching careers for Nurses 

Skills I possess that I believe will make me an effective board member are those I use as a nurse leader – those 
of influencing and negotiation, an ability to see the others perspective, philosophy balanced with pragmatism, 
diligence and a commitment to outcomes. 

 

 

 


